
 

Term of Reference (ToR) 

 
Position title:  Volunteer to support Anti-poaching support work in the 

Eastern Plains Landscape, WWF-Cambodia  

Directly reports to:  Law Enforcement Technical Advisor 

Supervises:                 Law Enforcement Technical advisor EPL 

Validity:  3-6 Months. 

Location:   Sen Monorum /Mondulkiri province, Cambodia. 

Date:  Start in January 2022 

Background 

WWF has a long established presence in the Mekong region, starting in Vietnam in 1990. Since 
then, WWF operations have grown to four Country offices based in Cambodia, Laos, Thailand and 
Vietnam, including a Regional team in the Hanoi, Vientiane and Bangkok offices.  

Following a strong track record of conservation delivery over the last 20 years, WWF has 
established both the credibility and presence to deliver conservation impact at all levels from 
provincial, to national to regional guided by the WWF Greater Mekong Program 

The Eastern Plains Landscape (EPL) is one of three large projects supported by WWF-Cambodia.  
Covering almost 6,000km2, the EPL project gives especial support to two conservation areas 
(Srepok Wildlife Sanctuary and Phnom Prich Wildlife Sanctuary (under Ministry of 
Environment)).  This is an area of extremely high biodiversity value but is under significant threat 
from a wide range of activities including the illegal trade in wildlife and timber, forest 
encroachment and habitat conversion.  

I. Major Function 

The Anti-Wildlife Poaching Volunteer acts will assist, Park directors, Rangers, Community 
Rangers, Law enforcement Officers and the Law Enforcement Technical Advisor (LETA) in rolling 
out of protected area management interventions. He/she will provide technical inputs on 
protected area management work, anti-poaching support activities, capacity building program for 
rangers and other site staff, in consultation with Park Directors, LETA and Protected Area and 
Law Enforcement (PALE) Manager.   

II. Major Responsibilities  
 Ensure operational effectiveness, through closely supervising protected area law 

enforcement staff /Supervision of rangers in the execution of their duties / To monitor 
and evaluate continually Patrol Members performance, effort and skills level. 

 Monitoring and evaluation of security effectiveness, through continually monitoring and 
analysing the Law Enforcement Effectiveness.  

 Identify and describe short comings of operational effectiveness  
Advise on ways of countering short comings. 

 Advise on modifications / changes to law enforcement strategy / protocol / techniques in 
order to remain one step ahead of criminal elements. 

 To critically analyze the current protection of wildlife and other natural resources in the 
protected area with a view to assessing and evaluating protection measures and 
providing recommendations /remedial actions. 

 On the Job Training and capacity building of law enforcement ranger  



 

 

III. Working Relationships 

1. Internal: work closely with EPL program staff, Park, Deputy Park directors and law 
enforcement and community patrol teams 

2. External: Interact with Wildlife expert if need be. 

IV. Requirements 

1.  Education and Qualification 

 BSc. in natural resources management, environmental or conservation 
management, and or a relevant law enforcement technical degree 

2. Knowledge and Experience  

 Knowledge of conservation and law enforcement issues in protected area 
management  

 Law enforcement patrolling and anti-poaching techniques 

 Knowledge on ranger training related to protected area law enforcement and 
wildlife crime investigation.  

 Concept of Wildlife in conservation biodiversity and environmental issues  

 2 years of practical experience in advising and or training in conservation and 
biodiversity protection law enforcement, or related field. 

 Experience of working with government line agency staff in an advisory and or 
training role 

 Willingness to spend considerable time in remote outposts, forest campsites when 
conducting field training and coaching activities 

3. General Skill 

 Leadership and people management skill –motivating protected law enforcement 
staff. 

 Presentation and communications 

 Planning and organization 

 Networking and interpersonal 

 Fluency in written and spoken English and local language is an advantage 

 Proficiency in MS Office  

4. Technical Skill 

 Coaching and capacity building/development 

 Wildlife crime investigation in law enforcement  

5. Ability 

 Working well with and contributing effectively to a multicultural team 

 Working independently in remote areas and spending periods of time in the field 

 Working on own initiative with minimum supervision and staying on task 

6. Job Competencies: 



 

 WWF Focus: Acts as a member of One WWF, placing higher priority on WWF’s 
goals than own goals and anticipating the effects of own area’s actions on others to 
ensure holistic WWF outcomes 

 External Orientation: Looks outwards ensuring WWF stays relevant, continues 
to anticipate and adapt to external environmental and global trends 

 Delivering Quality Outcomes: Establishes stretch goals, plans, using best 
judgment and takes responsibility for planning to and delivering on outcomes 

 Building Working Relationships: Builds collaborative relationships through 
the understanding and development of other’s and own ideas 

 Communicating Effectively: Uses appropriate means of communication to 
convey messages, seeks input from others and ensures understanding 

 Identifies and aligns with the core values of the WWF organization: 
Courage, Collaboration, Respect & Integrity; 

 Adheres to WWF’s brand values: Knowledgeable, Optimistic, Determined 
and Engaging; 

 Demonstrates WWF behaviors in ways of working: strive for impact, listen 
deeply, collaborate openly and innovate fearlessly.  

 

This ToR covers the main tasks and conveys the spirit of the sort of tasks that are anticipated 
proactively from staff. Other tasks may be assigned as necessary according to organizational 
needs. 

 


