
Role Profile

Job title Rewilding Research Intern

Reporting to TBC

Has reporting None

Starting Salary £18,939

Duration 35 hours a week (full time) fixed term-contract of 12 months

Location Findhorn and home working

Trees for Life

The Trees for Life vision is of a revitalised wild forest in the Scottish Highlands, providing space for
wildlife to flourish and communities to thrive. The Trees for Life mission is to rewild the Scottish
Highlands by enabling the restoration of the globally unique Caledonian Forest which once covered

much of Scotland. Integral to our success is the involvement of people.

Our Values

Our values are at the core of our mission to rewild the Scottish Highlands, informing decisions large
and small from the day-to-day running of our office to major conservation projects. We have shared
these values so that our supporters, volunteers, and partners can gain a deeper understanding of
what drives Trees for Life.

We are groundbreaking

We are an ambitious charity with a big mission. For over 25 years we have sought to bring innovation
to conservation, and we continue to strive for new and ground-breaking ways to rewild the Scottish
Highlands.

We are collaborative

We are an open, friendly, and cooperative organisation. We welcome and encourage collaborative
working with other organisations, landowners and the wider community. We believe we can always
achieve more through teamwork.

We are pragmatic

We seek prudent, sustainable solutions in everything we do. We are always mindful of our duty to
our supporters, our volunteers, our staff, and above all to Scotland’s wild forest. Seeking a pragmatic
approach safeguards our organisation and the work we undertake.
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Overall Purpose of the Internship

Rewilding has become something of a buzzword in recent years and Trees for Life has become one of
the leading organisations in Scotland promoting rewilding approaches to the twin nature and
biodiversity crises and in reviving and repeopling the remote rural communities in which it operates.

As rewilding becomes mainstreamed it is important to be able to demonstrate and evidence its
benefits for nature, climate, people and the economy. The purpose of this role is therefore to
assemble an evidence base using Scottish, UK and often European or global research about the
benefits of rewilding.

The key purpose is to create a searchable and referenced database of evidence that can be used by
the Trees for Life and its partners to make the case for rewilding in project proposals and funding
applications as well as in its promotional and advocacy work.

Key Liaisons

The key focal points for liaison are the CEO, senior managers (especially the Heads of Fundraising,
Rewilding Activities and Rewilding Programme Development Manager) as well as the wider team
across the organization who will use the evidence base.

Externally, the intern will liaise with academics and practitioners of rewilding.

Scope, Accountability and Resources

This role has the scope to both research and document existing evidence about the benefits of
rewilding and to suggest areas where more research is required. It is accountable for the accuracy of
information and to ensure it comes from reliable and credible sources.

Key responsibilities

Literature Review

Evidence base development

Internal liaison

External networking

Person Specification

The intern is most likely to be a recent graduate with experience of undertaking literature reviews of
both academic and a wider range of publications. They should be able to work effectively on their,
using their own initiative to deliver on a wide-ranging brief.

An interest in rewilding and conservation is desirable, but the demonstrable ability to undertake
desk-based research is an essential attribute.
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They should also be able to translate scientific and academic writing into plain English so it can be
easily understood by non-experts.  They should have the following characteristics:

● A self starter who can work on their own initiative
● Experience of undertaking desk-based research and literature reviews
● Well-organised and able to follow a brief
● Ability to prioritise their work so the most important things are completed
● Excellent writing and presentation skills at plain English level
● Ability to organise information into a user friendly format
● Ability to develop a searchable database of evidence that is easily accessible
● Educated to degree level
● Interest in rewilding and conservation, but can be from any academic background
● Team-player who works to understand the needs of others

Personal Attributes

The intern will work across the organisation and externally, so they must be able to build rapport and
trust with key members of the team with good interpersonal skills.

The intern is likely to be resourceful and self-reliant, able to work flexibly and under own initiative.

Working conditions and special demands

● Be able to work in open office environment/hot desk

● Be flexible to business needs - occasional out of hours working

● Working from the office and from home
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